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Gender stereotypes and petty corruption
among street-level bureaucrats: Evidence
from a conjoint experiment
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Abstract

Do female public servants receive a stronger negative public reaction from being involved in corruption than their male
counterparts! While there are good theoretical reasons to suggest they do, the empirical evidence on this question to date,
which primarily focuses on elected officials, remains inconclusive. To shed new light on this matter, we investigate a larger
but hitherto understudied group: street-level bureaucrats. Using a conjoint experiment conducted in Paraguay, one of the
most corrupt countries in Latin America, we evaluate public preferences for corrupt versus non-corrupt bureaucrats.
Contrary to existing theories of gender and corruption, our results suggest there is no significant difference in how citizens

react to male and female corrupt bureaucrats.
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Introduction

Bribe requests are very common when citizens in the Global
South need to conduct a government transaction. Globally,
one in four people pay a bribe each year to access a public
service (Pring, 2017). Other forms of petty corruption in the
bureaucracy are also endemic. This paper builds on a
growing literature on the interplay between gender and
corruption in government (for a review, see Alexander,
2021) to assess whether gender stereotypes play a role in
public perceptions of corrupt street-level public servants.
Are female bureaucrats in the developing world subject to
harsher evaluations than their male counterparts when they
engage in similar forms of petty corruption?

The conventional expectation of the gender and politics
literature is that women should suffer a stronger backlash
from being involved in corruption because corrupt behavior
contradicts prevailing stereotypes of women (Alexander
and Andersen, 1993; Barnes and Beaulicu, 2014). Given
that women in politics and public service tend to be per-
ceived as more honest than men, any behavior that deviates
from this stereotypical preconception should trigger a strong

negative public reaction (Batista Pereira, 2021). However,
prior research on this question has yielded mixed results.
While some observational studies suggest that women are
punished more harshly for corruption than men (Carlin
et al., 2020; Dulani et al.,, 2021; Reyes-Housholder,
2020), experimental studies have produced weak and in-
consistent evidence of a gender gap in evaluations of corrupt
politicians (Batista Pereira, 2021; Eggers et al., 2018;
Klasnja et al., 2021; Schwindt-Bayer et al., 2018).

We revisit this question by focusing on petty corruption
among street-level bureaucrats. We focus on bureaucrats in
service delivery positions for two reasons. First, exploring
how citizens evaluate women in frontline public service
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positions can advance our understanding of citizen attitudes
toward gender roles. A better grasp of gender stereotypes
and the extent to which women and men are evaluated
equally can inform strategies to promote gender equality in
public service and beyond. Second, studying public per-
ceptions of women in the bureaucracy can provide insights
into gender dynamics that occur during interactions between
the state and society. If women in public service are sub-
jected to a different standard than their male counterparts,
this could explain why women choose career paths that keep
them away from politics and the public sector. Documenting
the double standards faced by women in the bureaucracy is
important because public administration often serves as a
steppingstone to political positions.

To study public perceptions of women bureaucrats, we
designed a conjoint experiment and embedded it in an
online survey of 3,107 Paraguayan respondents. Survey
participants evaluated five pairs of bureaucrats that differ on
key attributes such as their gender and their record of en-
gaging in different forms of corruption. We asked which one
they would prefer to encounter when visiting the Civil
Registry, which allows us to estimate the interacted effect of
gender and corruption when assessing public servants. Our
findings reveal a similar-sized decline in preferences for
corrupt women and men bureaucrats when compared with
non-corrupt officials. These results are important because
they illustrate that existing theories of gender and corruption
might not apply well to cases of systemic corruption, where
citizens do not evaluate corrupt public officials (or politi-
cians, as previous evidence has shown) based on their
gender. Given that corruption and bribery are widespread in
the Global South, it is relevant to better understand how
people evaluate public officials in such contexts.

Gender, bureaucracy, and corruption

Women are stereotypically perceived as more ethical,
honest, and trustworthy than men. Previous studies have
found that women are used as anti-corruption symbols in
public office (Armstrong et al., 2022). This seemingly
benevolent stereotype of women as honest or incorruptible
explains why they are seen as a cleaning force in govern-
ment (Barnes and Beaulieu, 2014; Batista Pereira, 2021).
Prior research has established a correlation between
women’s representation in government and reduced per-
ceptions of corruption (Bauhr and Charron, 2021; Dollar
et al., 2001; Esarey and Schwindt-Bayer, 2017).

When citizens are given no additional information to
update their priors, they might perceive female bureaucrats
as more honest (and therefore less likely to accept bribes)
than male bureaucrats. Since women are expected to be less
corrupt and more ethical, they may face greater public
scrutiny. The conventional expectation in the gender and
politics literature is, therefore, that female public servants

should suffer a stronger backlash when they engage in
corruption because corrupt behavior is counter-stereotypical
(Alexander and Andersen, 1993; Barnes and Beaulieu,
2014). In other words, because women in politics and
public service tend to be perceived as more honest than men,
any behavior that violates those stereotypical preconcep-
tions should result in a strong negative public reaction
(Batista Pereira, 2021).

Conversely, male stereotypes may not prioritize similar
virtues or may associate masculinity with assertiveness or
competitiveness rather than honesty. For example, men are
characterized as more agentic and competent than women
(Eagly and Steffen, 1984) and are often observed from a
young age in high-responsibility roles that are agentically
demanding (Sczesny et al., 2018). Therefore, male bu-
reaucrats should not be held to the same high standards of
integrity as female bureaucrats. They are not expected to be
particularly honest, and citizens may assume male bu-
reaucrats will be more corrupt than their female counter-
parts. We might, therefore, observe a sharper decline in
citizens’ preference for a female (vs. a male) bureaucrat who
engages in petty corruption because corruption is counter-
stereotypical and violates public expectations of how
women should behave in the civil service. This leads us to
our first hypothesis.

H1: There is a sharper decline in preferences for a
corrupt public servant when the bureaucrat is a woman.

However, it is also possible that the public evaluates the
corrupt behavior of all bureaucrats in the same way, re-
gardless of gender, for two reasons. First, people associate
women with integrity, but these gender stereotypes may not
apply to individuals in the public service. Research shows
that gender stereotypes are only activated under very spe-
cific circumstances, which can explain why women’s and
men’s suitability for public office are not always evaluated
differently (Bauer, 2015). Previous studies in the public
administration literature suggest that the female stereotype
of honesty is not particularly salient in the bureaucratic
arena. Goetz (2007: 87) describes the belief that women
bureaucrats are less corrupt than men as a myth “grounded
in essentialist notions of women’s higher moral nature.” In
their review of six laboratory corruption experiments, Frank
et al. (2011: 68) indeed conclude that “women are not
necessarily more intrinsically honest or averse to corruption
than men.” When bureaucratic corruption is generalized,
and the risk of detection is low, female public servants are
not averse to extorting bribes for access to public services
(Alhassan-Alolo, 2007; Jewkes et al., 1998).

Stensota et al. (2015) similarly demonstrate that the share
of women in state administration is not significantly related to
the extent of corruption in 30 European countries. They argue
that the link between female representation and corruption is
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weaker in the administrative than in the legislative arena
because “the bureaucratic administrative logic absorbs actors’
personal characteristics” (Stensota et al., 2015: 475). The
standard procedures and values of the bureaucracy constrain
public servants’ behavior and lead to a “de-gendering” of the
experiences acquired prior to joining the state administration.
In contexts where corruption among street-level bureaucrats
is endemic (as is the case in most countries in the Global
South), conforming to bureaucratic norms might lead men
and women to participate equally in corrupt transactions. As a
result, citizens might not perceive female public servants as
cleaner and more law-abiding. Brierley and Pereira (2023)
present experimental evidence that citizens in Ghana do not
expect women bureaucrats to be less likely to solicit bribes
than men.' If women bureaucrats are perceived as equally
corrupt, gender stereotypes will be less prevalent and female
bureaucrats might not be held to higher ethical standards
than men.

Second, even in the context of electoral politics, where
gender stereotypes should be more prevalent, prior findings
are decidedly mixed. While some observational studies
suggest that women are punished more harshly for cor-
ruption (Carlin et al., 2020; Dulani et al., 2021), experi-
mental studies present much more mixed findings and
overall weaker evidence of a gender gap in evaluations of
corrupt politicians. Two studies find no differences in the
way female and male politicians are punished for corruption
(Klasnja et al., 2021; Schwindt-Bayer et al., 2018). Eggers
etal. (2018) similarly show that citizens on average sanction
corruption similarly among female and male politicians,
although they find that female voters punish corrupt female
politicians slightly more than corrupt male politicians.
While interesting, that finding has not yet been replicated in
other studies and remains undertheorized. Other works find
that voters punish corrupt female candidates less, but only in
some countries. For example, Batista Pereira (2021) de-
tected a difference in backlash against corruption between
male and female politicians in Mexico, but not in Brazil. He
concludes that country-level factors such as exposure to
corrupt female leadership could have attenuated benevolent
female stereotypes in Brazil. Le Foulon and Reyes-
Householder (2021) conclude that voters evaluate female
and male candidates differently in Uruguay but not in Chile
or Argentina. They similarly argue that country-level
conditions, especially the “particular history of corruption
scandals involving women in political office” in Chile and
Argentina could explain the null results in those countries.
Prior studies, therefore, hint at the possibility that wide-
spread corruption, and women’s well-known involvement
in such practices, could undermine positive views about
them, attenuating the effect of gender stereotypes that could
lead to a differential treatment.

It might therefore be the case that in contexts where
corruption is generalized, citizens react in a similar way

against all corrupt officials, regardless of gender. In light of
this accumulated evidence, we are interested in evaluating
whether this null finding is replicated in a different echelon
of the state administration—street-level bureaucrats.

H2: (null)There is NOT a sharper decline in preferences
for a corrupt public servant when the bureaucrat is a
woman: the decline is the same for men and women.

The case of Paraguay

To test these two competing hypotheses, we conducted a
conjoint experiment in corruption-prone Paraguay, a
country that can offer insights into citizen attitudes toward
petty corruption in the Global South.> While Stroessner’s
dictatorship, which institutionalized corruption in Paraguay,
ended 40 years ago, informal patron—client relations con-
tinue to shape public administration (Schuster, 2021). The
case of Paraguay also illustrates the challenges of eradi-
cating bureaucratic corruption that endures despite civil
service reforms (Schuster, 2014). We expect our results to
generalize to other Global South cases with similar prob-
lems of endemic bureaucratic corruption.

Additionally, Paraguay presents a compelling case for
examining gender attitudes toward public officials. As many
Latin American countries, Paraguay has seen significant
progress in women’s representation within the civil service.
However, women in Paraguay are still underrepresented in
the highest ranks of public administration, as they are in
other Global South countries (UN Women, 2023, UNDP,
2021). Women’s working conditions deteriorated during the
pandemic, widening the wage and unemployment gaps
(Bordon et al., 2022). Paraguayan women are also unrep-
resented in the political arena, especially in high-level
positions like the national legislature (Echauri and
Gimenez, 2022). The prevailing sentiment suggests that
Paraguayan society questions women’s competence for
public service roles (Zub Centeno, 2021). The country thus
represents a paradigmatic example of the challenges that
women encounter in public life. Studying women bu-
reaucrats in Paraguay can therefore help us understand these
barriers and inform strategies to encourage women to pursue
careers in public administration and improve women’s
working conditions in the public sector.

Design

In July—August 2021, we fielded an online survey with a
conjoint experiment in Paraguay administered by Offer-
wise, a market research firm with extensive experience in
the region. Survey participants were invited by email, and
we relied on age, gender, and education quotas to construct a
sample that is as representative as possible of the country’s
population. Our sample contained 3,107 respondents over
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18 years old from diverse backgrounds. The survey did not
rely on any type of deception; respondents’ identities were
confidential, and the study received Institutional Review
Board approval.®

At the end of the questionnaire, we included a conjoint
experiment in which we asked respondents to evaluate
hypothetical bureaucrats working in the civil registry. In a
conjoint experiment, respondents evaluate different profiles,
each containing different attributes. These profiles are
randomly generated, which allows us to learn the effect of
the attributes on how respondents evaluate the profiles.
Conjoint experiments mimic real-world decisions when
people simultaneously observe and evaluate multiple at-
tributes. Conjoint analyses have been used extensively to
evaluate people’s multidimensional preferences while
limiting social desirability bias (Hainmueller et al., 2014).
Prior research comparing the results of conjoint and be-
havioral benchmarks has shown that these types of survey
experiments have high external validity even when re-
spondents are evaluating hypothetical  scenarios
(Hainmueller et al., 2015).

Survey respondents assessed candidates on key bu-
reaucrat attributes such as gender, age, education, parti-
sanship, and involvement in corruption (see the appendix
for details). We use the interaction between the attributes’
gender and involvement in corruption to test the main
hypotheses. We focus on two types of malfeasance that are
common in the Global South: (1) speed corruption (ac-
cepting bribes to accelerate a bureaucratic process) and (2)
theft corruption (diverting public funds for private benefit)
(Ang, 2020). These two types of petty corruption differ in
that speed corruption involves a mutual, two-way exchange,
while theft corruption is a one-way form of corruption. Each
respondent evaluated five pairs of public officials; therefore,
we cluster standard errors at the respondent level. We
provide an example of a hypothetical comparison in Table 1
and the full list of attributes in Appendix C. The order of
attributes was randomized for every pair comparison.

We asked respondents, “Which of these public officials
would you prefer to see you when you visit the Civil
Registry?”* The Paraguayan Civil Registry issues birth,
marriage, and death certificates, and it is a typical example

of a bureaucratic institution in which corruption is common.
We compute the AMCE (average marginal component
effect), which is the average difference in the probability of
being preferred between two attribute values (Hainmueller
et al., 2014), for the attributes of interest.

Results

Figure 1 depicts the effect of both types of corruption on the
evaluation of men and women public officials. The third
panel reports the difference between genders. The dots
indicate point estimates and the lines 95% confidence in-
tervals. The reference categories (dots without a confidence
interval) are non-corrupt public officials.

The first panel indicates that citizens are 19 percentage
points less likely to prefer a male public official who has
accepted bribes compared to a clean official (95% CI:
[—0.206, —0.176]). Respondents were 31 percentage points
less likely to prefer officials involved in theft corruption
relative to clean bureaucrats (95% CI: [—0.326, —0.295]).
The results for female officials in the second panel are nearly
identical: 19 and 31 percentage points, respectively; the
95% Cls are marginally different [—0.204, —0.173] and
[—0.326, —0.295], respectively.

The third panel confirms that there is no significant
distinction between female and male bureaucrats. For
bribes, the point estimate for the difference is 0.003 (95%
CI: [—0.018, 0.023]), and for diverting funds it is 0.000
(95% CI: [—0.021, 0.21]). For both types of corruption, the
decline in preferences is similar for women and men bu-
reaucrats. This evidence provides support for hypothesis 2,
showing that there is no distinction between women and
men bureaucrats.

We implement three robustness checks in the
supplemental appendix. First, we wuse representative
matching (Visconti and Zubizarreta, 2018; Kuffuor et al.,
2022) to construct a matched sample that looks similar to the
Paraguayan population using the 2018 Paraguayan
Household Survey as a benchmark. Second, we use two
alternative outcomes that assess how people evaluate public
officials: “Which of these public officials should be pro-
moted to a higher position in the Civil Registry?” and

Table I. Hypothetical comparison of two randomly generated public officials.

Attributes Public official | Public official 2

Speed Has not received bribes to speed up the processing of Has received bribes to speed up the processing of
corruption documents documents

Theft corruption Has not diverted public funds to his/her bank account Has diverted public funds to his/her bank account

Partisanship Colorado party No party affiliation

Age 40 years old 30 years old

Education Secondary education College education

Gender Woman Man
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‘Woman Woman - Man

SPEED CORRUPTION 4

Has received bribes -

Has NOT received bribes 4

THEFT CORRUPTION -

Has diverted public funds . °

Has NOT diverted public funds - L

02 00 02

Feature

02 00 02 02 00 02

Estimated AMCE

Speed corruption - Theft corruption

Figure 1. Citizens’ evaluation of speed and theft corruption by bureaucrat gender. 31,070 profiles evaluated by 3,107 respondents. Full

results in table format are available in Appendix C.

“Which of these public officials should represent Paraguay
in an international conference of public officials?” The
study’s conclusions do not change when using these al-
ternative outcomes to measure people’s preferences for
bureaucrats. In a third robustness check, we evaluate
whether there are differences by respondents’ gender. These
results indicate almost identical preferences between
women and men respondents. Thus, we have no evidence
that women and men respondents evaluate women and men
public officials differently.

Discussion and conclusion

Prior work suggests there is a strong norm against cor-
ruption in the Global South (Boas et al., 2019; Carreras
et al., Forthcoming). In survey experiments, citizens
strongly reject politicians who engage in corruption
(Klasnja and Tucker, 2013; Vera, 2020; Weitz-Shapiro and
Winters, 2017). This anti-corruption norm appears to be so
strong that it diminishes the impact of gender stereotypes on
evaluations of bureaucrats. Previous research has estab-
lished that Latin Americans widely reject corrupt politi-
cians, regardless of their gender (Batista Pereira, 2021;
Klasnja et al., 2021; Schwindt-Bayer et al., 2018). Our
experimental results suggest this is also the case for street-
level bureaucrats. Citizens are less likely to prefer a corrupt
bureaucrat, and the magnitude of this effect is very similar
for female and male bureaucrats.

Our findings track closely with those of other experi-
mental studies that have reported weak and inconsistent
evidence of a gender gap in evaluations of corrupt politi-
cians (Batista Pereira, 2021; Eggers et al., 2018; Klasnja
et al., 2021; Schwindt-Bayer et al., 2018). Yet the results
remain puzzling because they are inconsistent with con-
ventional expectations of the gender and politics literature,
as well as a number of observational findings that report
more negative reactions against corrupt female officials

(Carlin et al., 2020; Dulani et al., 2021; Reyes-Housholder,
2020).

We can only speculate as to why this is the case. One
possibility is that in contexts where corruption is very
widespread, the (benevolent) gender stereotype that women
are more honest is eroded. If corruption is generalized,
citizens might not believe women are less likely to accept
bribes or steal from public coffers. Similarly, they might not
believe that honest female bureaucrats will remain un-
corrupted. Lacking that prior expectation, citizens will not
necessarily react more negatively to corrupt women. A
recent study conducted in Ghana shows that people do not
expect women in the bureaucracy to be less corrupt
(Brierley and Pereira, 2023), which lends credence to this
possibility. Other studies conducted in Latin American
countries have also speculated that salient cases of cor-
ruption by female politicians and the perception of gener-
alized corruption in the political arena might deactivate
gender stereotypes and lead to a similar backlash against
corruption (Batista Pereira, 2021; Le Foulon and Reyes-
Householder, 2021). This body of evidence suggests that in
Global South countries where corruption is widespread,
citizens react in a similar (negative) way to all instances of
corruption regardless of the perpetrator’s gender.

Another plausible explanation for the disconnect be-
tween the theory and empirical findings is that the survey
experiments that report null interactions between gender
and corruption (including ours) might fail to capture im-
portant social or political dynamics that activate gender
stereotypes in the “real” world. In a survey experiment, the
corruption treatment might “drown” the effect of gender
stereotypes and lead to equal backlash against male and
female public servants in this controlled environment.
Outside of the experimental setting, interpersonal discus-
sions might increase the salience of gender stereotypes and
lead to a stronger negative reaction to corrupt women in the
bureaucracy or the political arena. In other words, people
might speak differently about their encounters with corrupt
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public servants depending on the gender of the street-level
bureaucrat. These social interactions can lead to biased
evaluations of bureaucrats and more negative perceptions of
corrupt female officials. In cases of high-level corruption,
media framing might also make gender stereotypes salient
and lead to stronger sanctions against female politicians
(Eggers et al., 2018). Hypothetical survey experiments
might not detect these subtle, more systemic forms of
discrimination. Future research should continue to inves-
tigate the factors that contribute to (or deter) gender bias in
evaluations of public servants and affect how citizens react
to corrupt female public servants.
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Notes

1. Brierley and Pereira (2023) analyze the expectations of end-
users about the likelihood of corruption in public administra-
tion, but their study is distinct from ours because they do not
evaluate whether citizens react differently to female and male
corrupt public officials.

2. Public opinion data reveals that Paraguayan women tend to be
perceived as somewhat less corrupt than men. A recent survey
shows that only 3% of respondents perceive female politicians
as more corrupt than male politicians, while 25% perceive men

to be more corrupt. The rest of the population perceives female
and male politicians as equally corrupt (LAPOP, 2023).

3. We compare our sample with other population benchmarks in the
appendix, and we find that the largest disparities exist with regards
to education. More educated citizens are overrepresented in our
sample, which is a common limitation when using online surveys.

4. This question elicits a preference for public officials that is
comparable to the vote choice explored in the gender and
politics literature, but it captures more subtle preferences
specifically related to street-level bureaucrats. Choosing a civil
servant, while seemingly less critical than voting in elections,
sheds light on the frequent everyday interactions that citizens
have with the state.

References

Alexander AC (2021) Gender, gender equality, and corrup-
tion: a review of theory and evidence. In: A Bagenholm,
M Bauhr, M Grimes, et al. (eds) The Oxford Handbook of
the Quality of Government. New York: Oxford University
Press.

Alexander D and Andersen K (1993) Gender as a factor in the
attribution of leadership traits. Political Research Quarterly
46(3): 527-545.

Alhassan-Alolo N (2007) Gender and corruption: testing the new
consensus. Public Administration and Development 27(3):
227-237.

Ang YY (2020) Unbundling corruption: revisiting six questions on
corruption. Global Perspectives 1(1): 1-19.

Armstrong B, Barnes TD, O’Brien DZ, et al. (2022) Corruption,
accountability, and women’s access to power. The Journal of
Politics 84(2): 1207-1213.

Barnes TD and Beaulieu E (2014) Gender stereotypes and cor-
ruption: how candidates affect perceptions of election fraud.
Politics and Gender 10(3): 365-391.

Batista Pereira F (2021) Do female politicians face stronger
backlash for corruption allegations? Evidence from survey-
experiments in Brazil and Mexico. Political Behavior.

Bauer NM (2015) Emotional, sensitive, and unfit for office?
Gender stereotype activation and support female candidates.
Political Psychology 36(6): 691-708.

Bauhr M and Charron N (2021) Will women executives reduce
corruption? Marginalization and network inclusion. Com-
parative Political Studies 54(7): 1292—-1322.

Boas TC, Hidalgo FD and Melo MA (2019) Norms versus action:
why voters fail to sanction malfeasance in Brazil. American
Journal of Political Science 63(2): 385—400.

Bordon M, Lescano C, Canavire G, et al. (2022) La cara femenina
del impacto de la pandemia en Paraguay. World Bank Blogs.
https://blogs.worldbank.org/es/latinamerica/la-cara-
femenina-del-impacto-de-la-pandemia-en-paraguay.

Brierley S and Pereira MM (2023) Women bureaucrats and petty
corruption. Experimental evidence from Ghana. Research &
Politics 10(1): 205316802311611.


https://orcid.org/0000-0002-0914-1497
https://orcid.org/0000-0002-0914-1497
https://dataverse.harvard.edu/dataset.xhtml?persistentId=doi:10.7910/DVN/MGAQDT&version
https://dataverse.harvard.edu/dataset.xhtml?persistentId=doi:10.7910/DVN/MGAQDT&version
https://dataverse.harvard.edu/dataset.xhtml?persistentId=doi:10.7910/DVN/MGAQDT&version
https://journals.sagepub.com/doi/suppl/10.1177/20531680241277405
https://blogs.worldbank.org/es/latinamerica/la-cara-femenina-del-impacto-de-la-pandemia-en-paraguay
https://blogs.worldbank.org/es/latinamerica/la-cara-femenina-del-impacto-de-la-pandemia-en-paraguay

Carreras et al.

Carlin RE, Carreras M and Love GJ (2020) Presidents’ sex and
popularity: baselines, dynamics, and policy performance.
British Journal of Political Science 50(4): 1359-1379.

Carreras M, Vera S and Visconti G (Forthcoming) Money and
Time in the Access to Public Services: How do Citizens
Evaluate Different Forms of Bureaucratic Corruption?
Comparative Politics, In press.

Dollar D, Fisman R and Gatti R (2001) Are women really the
“fairer” sex? Corruption and women in government. Journal
of Economic Behavior & Organization 46(4): 423-429.

Dulani B, Rakner L, Benstead L, et al. (2021) Do women face a
different standard? The gender and corruption factors in the
2014 presidential elections in Malawi. Women s Studies In-
ternational Forum 88: 1-10.

Eagly AH and Steffen VJ (1984) Gender stereotypes stem from the
distribution of women and men into social roles. Journal of
Personality and Social Psychology 46(4): 735-754.

Echauri C and Gimenez E (2022)Paraguay: La Formacion Politica
de Las Mujeres Ayuda a Reducir La Brecha de Repre-
sentatividad | IDEA. IDEA International.

Eggers AC, Vivyan N and Wagner M (2018) Corruption, account-
ability, and gender: do female politicians face higher standards in
public life? The Journal of Politics 80(1): 321-326.

Esarey J and Schwindt-Bayer LA (2017) Women’s representation,
accountability and corruption in democracies. British Journal
of Political Science 48(3): 659—-690.

Frank B, Lambsdorff JG and Boehm F (2010) Gender and cor-
ruption: lessons from laboratory corruption experiments.
European Journal of Development Research 23(1): 59-71.

Goetz AM (2007) Political cleaners: women as the new anti-
corruption force? Development and Change 38(1): 87-105.

Hainmueller J, Hopkins DJ and Yamamoto T (2014) Causal in-
ference in conjoint analysis: understanding multidimensional
choices via stated preference experiments. Political Analysis
22(1): 1-30.

Hainmueller J, Hangartner D and Yamamoto T (2015) Validating
vignette and conjoint survey experiments against real-world
behavior. Proceedings of the National Academy of Sciences
112(8): 2395-2400.

Jewkes R, Abrahams N and Mvo Z (1998) Why do nurses abuse
patients? Reflections from South African obstetric services.
Social Science & Medicine 47(11): 1781-1795.

Klasnja M and Tucker JA (2013) The economy, corruption, and the
vote: evidence from experiments in Sweden and Moldova.
Electoral Studies 32(3): 536-543.

Klasnja M, Lupu N and Tucker JA (2021) When do voters sanction
corrupt politicians? Journal of Experimental Political Science
8(2): 161.

Kuffuor O, Visconti G and Young KM (2022) Constructing
generalizable geographic natural experiments. Research &
Politics 9(3): 205316802211137.

LAPOP (2023). Paraguay 2023 (Version 1). Latin American
Public Opinion Project.

Le Foulon C and Reyes-Housholder C (2021) Candidate sex,
corruption and vote choice. Electoral Studies 69: 102270.

Pring C (2017) People and Corruption: Citizens’ Voices from
Around the World. In: Transparency International.

Reyes-Housholder C (2020) A theory of gender’s role on presi-
dential approval ratings in corrupt times. Political Research
Quarterly 73(3): 540-555.

Schuster C (2014) When the victor cannot claim the spoils: in-
stitutions, patronage control, and bureaucratic professional-
ization in Latin America. Paper Presented at the 64th Annual
International Conference of the Political Science Association
(PSA). Manchester, United Kingdom.

Schuster C (2021) Paraguay: the supremacy of informality in
public administration. In: BG Peters, CA Tercedor and C
Ramos (eds) The Emerald Handbook of Public Adminis-
tration in Latin America. Bingley: Emerald Publishing
Limited.

Schwindt-Bayer LA, Esarey J and Schumacher E (2018) Gender
and citizen responses to corruption among politicians: the
U.S. And Brazil. In: H Stensota and L Wangnerud (eds)
Gender and Corruption: Historical Roots and New Avenues
for Research. London: Palgrave Macmillan.

Sczesny S, Nater C and Eagly AH (2018) Agency and communion:
their implications for gender stereotypes and gender identi-
ties. In: A Abele and B Wojciszke (eds) Agency and Com-
munion in Social Psychology. London: Routledge.

Stensota H, Wangnerud L and Svensson R (2015) Gender and
corruption: the mediating power of institutional logics.
Governance 28(4): 475-496.

UN Women. 2023. “Paraguay ONU mujeres.” ONU Mujeres —
América Latina Y El Caribe. https://lac.unwomen.org/es/
donde-estamos/paraguay

UNDP (2021) Global Report on Gender Equality in Public Ad-
ministration. United Nations Development Programme.

Vera SB (2020) Accepting or resisting? Citizen responses to
corruption across varying levels of competence and corrup-
tion prevalence. Political Studies 68(3): 653—670.

Visconti G and Zubizarreta J (2018) Handling Limited Overlap in
Observational Studies with Cardinality Matching. Observa-
tional Studies 4: 217-249.

Weitz-Shapiro R and Winters MS (2017) Can citizens discern?
Information credibility, political sophistication, and the
punishment of corruption in Brazil. The Journal of Politics
79(1): 60-74.

Zub Centeno M (2021) La participacion politica de las mujeres en
Paraguay: clave para una democracia real y sustantiva. https:/
www.mujeresdelsur.org/la-participacion-politica-de-las-
mujeres-en-paraguay-clave-para-una-democracia-real-y-
sustantiva/


https://lac.unwomen.org/es/donde-estamos/paraguay
https://lac.unwomen.org/es/donde-estamos/paraguay
https://www.mujeresdelsur.org/la-participacion-politica-de-las-mujeres-en-paraguay-clave-para-una-democracia-real-y-sustantiva/
https://www.mujeresdelsur.org/la-participacion-politica-de-las-mujeres-en-paraguay-clave-para-una-democracia-real-y-sustantiva/
https://www.mujeresdelsur.org/la-participacion-politica-de-las-mujeres-en-paraguay-clave-para-una-democracia-real-y-sustantiva/
https://www.mujeresdelsur.org/la-participacion-politica-de-las-mujeres-en-paraguay-clave-para-una-democracia-real-y-sustantiva/

	Gender stereotypes and petty corruption among street
	Introduction
	Gender, bureaucracy, and corruption
	The case of Paraguay
	Design
	Results
	Discussion and conclusion
	Acknowledgments
	Declaration of conflicting interests
	Funding
	Carnegie Corporation of New York Grant
	ORCID iD
	Supplemental Material
	Notes
	References


